Intern (Cyber Security)
Salary 
$17.12 - $27.32 Hourly
Location 
Plantation, FL
Job Type
Part-Time 19- No Benefits
Department
FASD ETS Business Svcs
Job Number
1410294
Closing
Continuous
Position Hiring Range
The hourly rate for this position is $20.00/hr.
Veterans' Preference Notice
Under Section 295.07, Florida Statutes, certain servicemembers and veterans, and the spouses and family members of such servicemembers and veterans, receive preference and priority, and certain servicemembers may be eligible to receive waivers for postsecondary educational requirements, in employment with Broward County and are encouraged to apply for the positions being filled.
· DESCRIPTION
· BENEFITS
· QUESTIONS
REQUIREMENTS AND PREFERENCES
The Broward County Board of County Commissioners is seeking qualified candidates for Intern (Cyber Security) in the Cyber Security section of the Enterprise Technology Services Division (ETS).

This is a part-time, 19 hours per week, non benefit-eligible position.

This Job Announcement will remain open until a sufficient number of applications are received.

General Description
Performs support duties in an agency in order to gain knowledge, skills and professional experience.
Works under close to general supervision according to set procedures. Work is reviewed through observation of performance, frequent conferences and reports.

Minimum Education and Experience Requirements
Currently enrolled in a degree-seeking program from an accredited four-year college or university with major course work in Computer Science or a related field (i.e. Information Systems or Engineering).

Special Certifications and Licenses
None.

Preferences
· Experience with Web Applications and programming languages such as HTML, JavaScript, Python, Java, Powershell or .Net
· Network Security Experience
· Information Security Defense Experience
· Penetration Testing Experience
· CISSP or SSCP
· Other relevant Security certifications
· Minimum one year IT Security experience in vulnerability assessment or security architecture
· Minimum one year experience infrastructure server or desktop experience.
· Minimum one year experience application programming/coding
DUTIES AND RESPONSIBILITIES
The functions listed below are those that represent the majority of the time spent working in this class. Management may assign additional functions related to the type of work of the job as necessary.
· Research information security projects such as security threats, vulnerabilities, and new technologies.
· Assist with monitoring and identifying threats through log analysis.
· Assist with metrics reporting, tracking vulnerabilities and threats both internal and external
· Create and support programming and scripting of security systems and reports using Python and Powershell.
· Provide supporting documentation for research and procurement programs.
· Assist with vulnerability scanning, compile reports, create tickets.
· Assist with audits such as Active Directory, HIPAA, and policy, procedure, and training reviews.
· Learn technologies such as: TCP/IP, Access Control Lists, Firewalls, and IDS/IPS.
· Performs related work as assigned.
WORK ENVIRONMENT
Physical Demands
Physical demands refer to the requirements for physical exertion and coordination of limb and body movement.
Performs light work that involves walking or standing most of the time and involves exerting up to 20 pounds of force on a regular and recurring basis, or skill, adeptness and speed in the use of fingers, hands or limbs on repetitive operation of electronic office equipment within moderate tolerances or limits of accuracy.
Unavoidable Hazards (Work Environment)
Unavoidable hazards refer to the job conditions that may lead to injury or health hazards even though precautions have been taken.
None.
SPECIAL INFORMATION
County Core Competencies
All Broward County employees strive to demonstrate the County's four core behavioral competencies.
· Collaborates: Building partnerships and working collaboratively with others to meet shared objectives.
· Customer focus: Building strong customer relationships and delivering customer-centric solutions.
· Instills trust: Gaining the confidence and trust of others through honesty, integrity, and authenticity.
· Values differences: Recognizing the value that different perspectives and cultures bring to an organization.
Americans with Disabilities Act (ADA) Compliance
Broward County is an Equal Opportunity Employer. The ADA requires Broward County to provide reasonable accommodations to qualified persons with disabilities. Prospective and current employees are encouraged to discuss ADA accommodations with the Professional Standards/Human Rights Section.


Emergency Management Responsibilities 
Note: During emergency conditions, all County employees are automatically considered emergency service workers. County employees are subject to being called to work in the event of a disaster, such as a hurricane, or other emergency situation and are expected to perform emergency service duties, as assigned.


County-wide Employee Responsibilities
All Broward County employees must serve the public and fellow employees with honesty and integrity in full accord with the letter and spirit of Broward County's Employee Code of Ethics, gift, and conflict of interest policies.


All Broward County employees must establish and maintain effective working relationships with the general public, co-workers, elected and appointed officials and members of diverse cultural and linguistic backgrounds, regardless of race, color, religion, sex, national origin, age, disability, marital status, political affiliation, familial status, sexual orientation, pregnancy, or gender identity and expression.
Agency
Broward County
Address
115 S. Andrews Ave.

Fort Lauderdale, Florida, 33301-4800
Phone
(954) 831-4000
Website
http://www.broward.org/careers
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